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1 Students with executive function impairments who find it difficult to focus and
concentrate for sustained periods of time and need to break their work into shorter
bursts of time

1 Students who need frequent rest periods or who are able to work only for short periods
of time, such as those with recent concussions, brain injuries, or chronic illnesses

1 Students with reduced or limited stamina who have difficulty sitting, reading,
writing/typing for extended periods due to chronic illnesses, physical disabilities, or
injuries

1 Students who rely on adaptive technology (e.g., screen readers or speech-to-text
software) to read and/or write, as this process may be slower than reading with normal
eyesight

How to Evaluate the Reasonableness of Assignment
Extensions in a Class

The accommodation for Assignment Extensions should always be considered on an individual
class basis, allowing an intentional and critical analysis how the sequencing of assignments and
their corresponding deadlines are essential to the class learning objectives and pedagogical
components. While a late assignment policy may be incorporated into the grading scheme and
syllabus, this accommodation is intended to modify any stated policies to allow some flexibility
(i2 1-002dzy1l 720 (KS aldzRSyta Rial-olfiie-related need.

The accommodation should be provided unless the accommodation significantly compromises
the integrity of the course as offered. If you believe assignment extensions are not possible,
then instructors should consult with a Disability Coordinator to determine the reasonability of
the request within the specific context of your class. The DSS office will consult with instructors
using the following questions to determine the reasonability:

1. How is the final class grade calculated? To what extent are assignments factored into
the final grade? Are there any alternative grading schemes for assignments (i.e. one
assignment grade may be dropped; non-summative assessments are weighted at 10%;
etc.)?

2. What is the purpose of the assignment? Is it necessary to have it completed before an
exam? Before a discussion?
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on the material learned in the previous week(s)?

4. Are assignments used as class content when they are due? Are students required to
actively participate in class discussions/activities based off of the assignment? (e.g.



problem sets reviewed as the first lecture on that content, or there are discussion






1 The instructor should engage in dialogue with the student or the DSS office regarding
assignment extension expectations: delineate the preferred communication process for
when the student needs to notify you of a disability-related extension, typical grace
period for an extension, and any critical assignments that cannot be extended.

It is highly recommended that any limitations to reasonability for assignment extensions is









Email Notifying Utilization of Assignment Extension
Dear Professor :

| am enrolled in your class (class name and section). Earlier this term | sent you
my Accommaodation Letter from DSS indicating my eligibility for assignment
extensions as an accommodation. Due to disability-related reasons, | am
unable to submit (assignment name) by (date).

Y Slliiy3 2 824z (2 147 720 Iy SEiSyai2y 2F (length of time, x days) on this
assignment. | will submit the assignment by (new due date). Please let me
know if this new deadline would work within your course objectives.

If you have questions about my accommodations, my Disability
Advisor, (Advisor Name), can be reached at ADVISOR.EMAIL@arapahoe.edu.

Thank you in advance for your consideration,
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Following the creation of CO Online, the DS offices across the CCCS system aligned their practices on due
date extensions specific to discussion boards in online courses. We have received numerous questions
about due date extensions on discussion boards in online courses since that alignment, especially where
those discussion boards involve peer interaction or are otherwise structured as a group learning activity.
Informed by case resolutions from the Office of Civil Rights (including, but not limited to, Case No. 09-
20-2004) we have prepared this addendum to address these questions and concerns with full
consideration to Section 504 regulations, specifically the requirements under 34 C.F.R. § 104.44(a).

Overview

The accommodation for extended time on assignments (in this case, discussion boards) generally will
not create a fundamental alteration. While peer interaction is time-sensitive and can be missed if the
submission comes in late due a disability related reason, this does not rise to the level of a fundamental
alteration unless real-time interaction is the core learning outcome. That said, this determination must
be made on a case-by-case basis, with careful consideration of what the assignment is assessing in
relation to essential outcomes (EO).

Enforcing deadlines that do not account for disability-related barriers effectively penalize students for
their disability, violating their right to equitable access. Course design must be flexible enough to
accommodate various needs without compromising the integrity of the educational experience. If an
accommodation for extended time were ever deemed inappropriate for a specific assignment (e.g.
group discussions or collaborative work), the institution must provide an alternative assignment or
different accommodations that would provide supports without fundamentally altering the EO.

Alternatives must be determined in conjunction with DSS, and implemented with care to ensure that an
alternative format R2Saylli isolate the student from their peers or alter their educational experience.
Preemptively removing the student from the group project or requiring them to complete a completely
different assignment may result in isolation, which could be construed as disparate treatment. We must
also be wary of segregating students with accommodations by placing them in the same group or in a
separate discussion board.

Considerations for group work

Group work often involves interdependent tasks, where timely participation by all group members may
be critical to the overall success of the project. If the timely interaction itself is a fundamental learning
outcome (e.g. the EO explicitly speaks to teaching students how to collaborate under time constraints),
there could be an argument that extending deadlines might affect the essential nature of the
assignment. However, in most cases, group work is about collaboration, critical thinking, and content
mastery, not necessarily the specific timing of participation. As such, the essential nature of the
assignment may remain intact even following the implementation of an accommaodation for extended
time.



Some instructors have expressed concern that providing extended time in group work situations
negatively affects other group members by disrupting the flow of collaboration, but that concern must
0S GSIIKSR 1-31yal (KS addizRSyi0a K (2 Sljdziil-ofS 1700544 Accommodations should not be denied on
the grounds that they inconvenience others. The key question here is whether extending time
fundamentally alters the group work assignment. Unless the group work assignment is specifically
designed to assess real-time collaboration or immediate responsiveness as a learning outcome,
extended time would not fundamentally alter the assignment and should still be implemented. If such
responsiveness is critical, then a strong case must be made for why an alternate accommodation might
be needed.

So, while the collaborative nature of group work adds complexity to the accommodation process, the
&ldzRSyfi0g 13K 2 SEISYRSR {itY'S must be honored unless it can be demonstrated that it fundamentally
alters the nature of the assignment, insofar as it measures an EO. Instructors need to carefully evaluate
whether timing is truly an essential learning objective or whether it is simply a logistical concern.
Balancing legal compliance with the practicalities of group work requires thoughtful course design and
open communication between instructors, students, and DSS.

Exploring solutions

To balance the impact on peers, instructors might consider designing assignments with built-in flexibility
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participating at the same time). If the accommodation of extended time presents substantial challenges
to the group dynamic (and after considering all potential adjustments), instructors could consider

individualizing certain aspects of the group project.

Alternative assignments must achieve the same learning outcome without segregating or penalizing the
student with a disability, and those should only be used if there is no other way of contributing to the
original assignment. Universal Design for Learning (UDL) principles are a good reference point in
designing assignments that ensure inclusivity and fairness and make the implementation of
accommodations easier for instructors. Incorporating multiple means of engagement, flexible deadlines,
or alternative pathways to meet the same learning outcomes could prevent the need for last-minute
accommodations due to a chronic, unpredictable disability or health condition.

Clear and frequent communication is imperative for all group work. Instructors should encourage
participants to notify them in the event that they will not be able to meet a deadline so that they can be
responsive to the needs of all impacted group members (including the person who is missing their
deadline).

Finally, some level of unpredictability is a part of every learning environment, and these concerns
underscore the overarching difficulty and risks inherent to group work. If anything, the accommodation
serves as a harbinger for an issue that could potentially come up in any group ¢ with or without
accommodated students. If one student misses a due date on a discussion board assignment, and that
creates a substantially negative outcome for other students, this indicates a need to create an activity
that is more resilient or otherwise accounts for the difficulties caused when a participant misses a
deadline.



If anyone has difficulty figuring out ways to build that flexibility into assignments, there are a myriad of
support resources that can provide help. Learning Design and Technology, the Teaching Excellence
Center, and our instructional coaches are all here to assist with challenges related to course design. For
questions about assignment design or organizing course content ¢ contact Kae Novak. For general tech
support, help with the gradebook, assignment settings, and general D2L questions, email
IDC@Frontrange.edu.



https://frontrange.formstack.com/forms/connectwithcoach
/directory/_profile.html?email=kae.novak%40frontrange.edu
mailto:IDC@Frontrange.edu
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